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Engaging People

Think Safe, Act Safe and Be Safe

Our Safety Vision:

• Our vision of “preventing harm to all” is at the centre of our Safety Strategy and is
synonymous with our commitment to resourcing and working safely.

• We believe that our vision can be achieved if we all develop a safe mind-set, plan our
tasks correctly and actively seek ways to prevent incidents. We also believe that behaving
in a safe way will also lead to zero accidents. We have devised a set of rules that
underpins our vision and are consistent with our mantra. Think safe, act safe and be
safe!



Think Safe, Act Safe and Be Safe

In this edition:

• Changes to Network Rail Standards NR019, (another reminder)
• The “Person in Charge” / P.I.C.  role
• Swiping out of Sentinel is a must
• Eligibility to work in the UK, general information
• Worker trapped by machine
• MEWP Failure
• Failure of Live Line testers

Action required:
After reading this briefing, you are required to respond, please click “I have read and 

understood” or email lmillard@resourcing-solutions.com with acknowledgement and any 
questions/suggestions

mailto:lmillard@resourcing-solutions.com
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Safe Work Pack:

Overview: Network Rail have introduced a change to their Standards

NR/L2/OHS/019 has been updated to issue number 9 and there are important changes for
everyone working on or near the line.

All Resourcing Solutions Safety Critical staff will be individually briefed on the changes to this
standard, and you must make yourself familiar with these changes to how we all work on the
infrastructure.

Network rail guidance and briefings can be viewed here;

https://safety.networkrail.co.uk/safety/planning-and-
delivering-safe-work/revised-019-standard/019-
briefing-materials/

https://safety.networkrail.co.uk/safety/planning-and-delivering-safe-work/revised-019-standard/019-briefing-materials/
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Safe Work Pack:

Overview: The Safe Work Pack (SWP) provides information on how work is to be carried out
safely and gives details on how to manage and control task, site and operational risks.

The SWP will contain references to;

• The ‘safe system of work’, e.g. Safeguarded / lookouts

• Permits required to work safely, e.g. work at height, permit to dig, isolation permits

• Suitability of the Task brief

• Suitability and availability of welfare arrangements

• The SWP is briefed to all workers in addition to the Safe system of work pack.
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Person in Charge (P.I.C.)

Overview:
• The Person in charge is a new capability, not a competency

• The person in charge will be appointed by the Responsible Manager on their ability to
manage the work activity planned and have an understanding of the risks

• The person in charge will make sure that all risk controls have been implemented

• A COSS / SWL is still needed to ensure that the workforce are protected from the passage
of trains, and that the infrastructure is not affected by the work.

Key Message: There is no training course to be appointed as a Person in Charge.
The Responsible manager will appoint the P.I.C. to oversee the whole work task, and ensure
that size hazards are understood and risk assessments are in place to cover all aspects of the
work, in addition to the COSS duties of protecting the infrastructure and workers from trains.
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What is your responsibility?

COSS / SWL duties: Establish a safe system of work, liaise with the Signaller or Engineering
Supervisor if trains need to be stopped and ensure all workers sign onto the RT9909 (Coss
brief)

Person in charge duties: Brief all workers on the Safe work pack, and establish that the
workforce are competent to do the assigned work, permits have been arranged, Risk
assessments are thorough, and SSOW pack is briefed and understood.

The Person In Charge MUST hold a COSS competency and can also act as the COSS / SWL if
the S.W.P. plans for this event.
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Always swipe your PTS card in and OUT using Sentinel:

What is the problem?
Some workers are not getting signed out of the infrastructure at the end of their shift…
the Network Rail guidance below details what COSS’s / SWL’s need to take when ‘swiping in’ 
staff and they come across a Sentinel card holder who has not been ‘swiped out’ after their 
last site visit or attendance at training centre.

Network Rail Guidance on Process 
If someone has not been swiped out, the system does not prevent them from being swiped 
in again. The only thing the system will not let the COSS do is change the fatigue data.

We generally recommend that a COSS, when finding someone hasn’t been swiped out, does 
one of the following:

• 1. Swipe the person in and keep the ‘old data’ (they will not be able to change the shift 
and travel data). Then swipe them out as normal at the end of the day.

• 2. Swipe the person in then immediately swipe them out and then swipe them in 
again. This will clear the ‘old data’ but it will force the COSS/Card Checker to do a Risk 
Assessment.
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Are you Eligible to work in the UK?:

What is the problem?
Employers face potential imprisonment and an unlimited find for employing workers who are 
not eligible to work in the U.K. 
RSL have a full time compliance team who undertake these checks and ensure that all of our 
workers have the correct documentation in place prior to being employed. We carry out 
“eligibility to work” checks for every person who we employ of place onto a contract.

BRITISH CITIZENS
Eligibility to work evidence required;
We need a copy of your current in date passport.
If you do not have a UK passport, we will need a copy of your birth certificate.

NON BRITISH CITIZENS
Working on a Visa?
Your Visa MUST be connected to a current IN DATE Passport.
OR You hold a Biometric Residence permit

If your home country passport is out of date then then our Compliance team cannot confirm that you 
are eligible to work and you will not be able to work for RSL. You might have the right to travel from 
country to country using a travel visa with an out of date passport but we cannot use this as suitable 
evidence of eligibility to work.
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Are you Eligible to work in the UK?:

The following links will take you to the government guidance documents that we must 
abide by at all times

• Home office; An Employers guide to right to work checks 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/638349
/Employer_s_guide_to_right_to_work_checks_-August_2017.pdf

• Right to work checklist; 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/378926
/employers_right_to_work_checklist_november_2014.pdf

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/638349/Employer_s_guide_to_right_to_work_checks_-August_2017.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/378926/employers_right_to_work_checklist_november_2014.pdf
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Compliance Team
Direct: +44(0)118 924 1639
Email: compliance@resourcing-solutions.com

“Think Safe, 
Act Safe and 

Be Safe”
Find us on

www.resourcing-solutions.com


